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"How European cities compete globally for Talent: A first attempt at
Relevance of the topic discussed at the Conference. benchmarking talent hubs” - Bruno Lanvin, Executive Director of Global
Indices at INSEAD.
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“Innovating Talent Attraction” book presentation by Morten King-Grubert, Open panel discussion, with Bruno Lanvin, Morten King-Grubert and Ivan
Tendensor International. Jimenez.
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"Developing talent strategies and services through a private-public
"Policies and services developed by bizkaia:talent to attract, retain and link partnership: lessons learned from Gothenburg” - Niklas Delersjo, Head

the best talent to the Basque Country” - lvan Jimenez, Managing Directorat  Project Manager Global Talent Gothenburg / West Sweden Gothenburg.
bizkaia talent.
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"Berlin - the place to be for talent. A case study" - Burkhard Volbracht, Head “Competicion Global por el Talento: oportunidades y desafios para Bizkaia" -
of Unit Talent Services at Berlin Partner. Bruno Lanvin, Executive Director of Global Indices at INSEAD.
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Was the Conference useful to establish contacts to explore opportunities for
future collaboration?

® ves
o No

Opportunity to discuss and explore various opportunities for collaboration on
talent management with relevant environmental agents.
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Do you consider that the need to respond to the challenge to be faced by
Bilbao/Bizkaia/Basque Country in terms of talent competitiveness is urgent?

@ Yes
® No

Level of usefulness of the report “How Cities and Regions Compete Globally
for Tomorrow’s Talents. Implications for Bilbao/Bizkaia/Basque Country”.
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Overall assessment of the Conference.
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Please rate from 0 (lowest possible level of satisfaction) to 10 (highest
possible level of satisfaction) the level at which the Conference has
contributed to you making contacts for exploring opportunities for future
collaborations.
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Opportunity to learn about the impact of an appropriate talent management
on our territory over the coming years.
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Level of usefulness of the index as a tool to measure competitiveness of
talent in cities / metropolitan areas.
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Level of usefulness of the report “How Cities and Regions Compete Globally
for Tomorrow’s Talents. A European Exploration”.

429%)

21493214 %)

(7.1%) T1%)
0(0%) 0(0%)

0(0%) 0(0%) 0(0%) 0(0%)

Attention received by bizkaia:talent
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